
Erasmus+ Programme 
Inter-institutional agreement 

Key Action 1 
· Learning mobility for higher education students and staff 

between EU Member States and third countries associated to the Programme 
and third countries not associated to the Programme 



The institutions1 named below agree to cooperate for the exchange of students and/or staff in the context of the Erasmus+ 
programme. This agreement is valici for the Erasmus+ cali years 2023-2025 in: 

• KA131 
• KA171 

The institutions commit to sound and transparent management of funds allocateci to them through Erasmus+ and to respect the 
quality requirements of the Programme, outlined in the Erasmus Charter for Hiqher Education2 and in this agreement. 

The institutions agree on exchanging their mobility- related data according to the principles of GDPR3 and in line with the technical 
standards of the European Student Card Initiative4 , when this becomes available for international mobility involving third countries 
not associateci to the Programme. 

Sending institutions locateci in EU/EEA countries have to ensure compliance with the provisions of art. 46 GDPR forali participants' 
persona I data exchanged in the context of their mobility with institutions from non-EU/EEA countries without an adequacy decision, 
on the condition that enforceable data subject rights and effective legai remedies for data subjects are available in the respective 
third country. The participants should be informed in a transparent manner about the leve! of protection of their persona! data, if 
this is different from the one where the send ing institution is locateci. 

1 lnter-institutional agreements can be bilatera I or multilateral in the case of mobility consortia: 

Bilatera! agreements are far cooperation between one higher eciucation institution locateci in an EU Member State or thirci country associateci to the 

Programme anci another institution locateci in a thirci country not associateci to the Programme 

Multilateral agreements are far cooperation between a mobility consortium of higher eciucation institutions locateci in one single EU Member State or 

thirci country associateci to the Programme anci another institution locateci in a thirci country not associateci to the Programme. 
2 https://ec.europa.eu/programmes/erasmus-plus/resources/ciocuments/applicants/higher-eciucation-charter en 

3 https://ec.europa.eu/infa/law/law-topic/ciata-protection/refarm/rules-business-anci-organisations/principles-gcipr en 

4 https://ec.europa.eu/eciucation/eciucation-in-the-eu/european-stucient-carci-initiative en 
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1. Information about the higher education institutions 

University of 
Messina/Italy 

YARMOUK 
UNIVERSITY /JORDAN 

I MESSINA01 

lrbid 

Francesca Scribano 
Head ofExtra-EU Mobility 
Programs Unit 
E-mail: fscribano@unime.it 

Tel: +390906768539 

Dr. Mwaffaq Otoom, Head of 
International Relations and 

Projects Office, 
e-mail: mof.otoom@yu.edu.jo 

international@yu.edu.jo 

Generai: www.unime.it; https: //international.unime.it/ 

Course catalogue: https: //international.unime.it/studying 

English programmes: https: //international.unime.it/study
us/english-programmes 

PhD programmes: 
https: //in ternational. unirne.i ti research /phd-programmes 

Generai: https://www .yu.edu.jo/index.php/er:i/ 

Faculty/facu lties: 
https: //arts.yu .edu .jo/index. php/depts/department-of
scientific-service-courses 

Course catalogue: 
https://admreq.yu.edu.jo/index.php/en/study-plans 

5 Higher education institutions {HEls) from EU Member States or third countries associateci to the Programme should indicate their Erasmus code; HEls from 

third countries not associateci to the Programme should mention the city where they are locateci. 

6 Contact details to reach the senior officer in charge of this agreement and of its possible updates. 
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2. Mobility numbers 

The partners agree to updat e the mobility data, whenever poss ible, by no later than t he end of January in t he preced ing academic 
yea r fo rmally vi a an amendment of the inter- insti t utional ag reement. I n case of later updat es in t he mobility dat a, t he partners 
can also ag ree to accept informai communication mea ns, th rough an exchange of emails as written proof . 

Number of student and staff mobility periods 

FROM TO Subject Subject Study Number of mobility periods 
area area cycle 

Staff Mobility [Erasmus [Erasmus Student Student Staff Mobility 
code or code or city ISCED NAME [short Mobility Mobility city of the ofthe CODE7 cycle, {Specify here tota/ [ Specify here tota/ 
sending receiving (optional) lst, [ Specify here [ Specify here to ta / number of staff} number of days} 

· instituti?n] institution] (optional) 2nd or tota/ number of number of month~} 
3rd] students} 

(option 
al) 

YARMOUK 

I 
3rd I 1 I 3 months I 1 I 7 days 

MESSINAO I UNIVERSI Veterinary cycle 
1 TY/JORDA Sciences 

N 

YARMOUK I All areas 1st, znd 5 25 months 2 14 days ( average 
UNIVERSI MESSINAO and 3rd (average duration of 7 days 
TY/JORDA 1 cycle duration 5 each one) 

N months each 
mobility) 

O tional additional information 

7 https://circabc.europa .eu/sd/a/286ebac6-aa7c-4ada-a42b-ff2cf3a442bf/ISCED-F%202013%20-%20Detai led%20field%20descript ions.pdf 
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- - ·- - --- - --·-- - ·-- - - - ----- -- -

3. Recommended language skills 

The sending institution, following agreement with the receiving institution, is responsible far providing support to its nominateci 
candidates so that they can have the recommended language skills8 at the start of the mobility period (see also section 5 
"Preparation and Support") . 

. •Receiving 
institution 

[Erasmus code or city] 

I MESSINA01 

YARMOUK 
UNIVERSITY /JORDAN 

Subject 
area 

(Optional) 

Language 
of 

Language 
of 

Recommended level 

instruction 1 instruction 2 Student Mobility Staff Mobility 

English 

English Arabi e 

[Minimum recommended leve/ in at 
least one of the Janguages: 81] 

B2 

B2/B1 

[Minimum recommended leve/ in at 
least one of the languages for 

teaching: 82] 

B2 

B2/B1 

For more details on the language of instruction recommendations, see the course catalogue of each institution. The links to the 
course catalogue are provided in the first section. 

8 For an easier and consistent understanding of language requirements, it is recommended to use the Common European Framework of Reference for 

Languages (CEFR): http://europass.cedefop.europa.eu/en/resources/european-language-levels-cefr 
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4. Partnership arrangements: fees and organisational support funds 

In accordance with the Erasmus Charter for Higher Education, partners commit to charge no additional fees to students: 

• In connection with the organisation or administration of their Erasmus+ mobility period. Any violation to this rule by the 
partners shall be brought to the attention of the National Agency and may lead to the termination of the participation in 
the project linked to this inter-institutional agreement, if no corrective measures are taken. 

• For tuition, registration, examinations or access to laboratory and library facilities. Nevertheless, they may be charged 
small fees on the same basis as locai students for costs such as insurance, student unions and the use of m iscellaneous 
materiai. 

This section is mandatory/applicable only far KA171. Repartition of the granted Organisational Support between the partners is 
strong/y recommended, but not mandatory: 

Partners agree on the following use and repartition of organ isational support funds including a list of objectives that both partners 
considera priority: 

. UNIME will use the OS for the following 
I activ ities: 

Italian language course for incoming 
students provided internally at the in
house language center 

Insurance for incoming and outgoing 
mobile participants 

Provide incoming students with an Ital ian language course for free at the University 
Language center CLA (Centro Linguistico di Ateneo), in order to allow them to have a 
greater knowledge of the locai socio-cultura! and economie context, as well as a more 
generai understanding of the Italian socia!, cultura!, politica! and economie reality. 

Reimburse the whole cost of insurance policy(ies) required by the Erasmus+ program in 
order to reduce the costs that participants need to bear and are not granted by the 
Program and encourage the participation to all categories of participants. lt will include 
also the cost of enrolment at the ltalian National Health Service, if needed. 
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s. Outreach and Selection of participants: calendar, application procedure and requirements 

• Partners commit to doing outreach to participants with fewer opportunities to encourage their participation in the 
Pr'ogramme and, where needed, agree on a common strategy to meet indicative inclusion targets. 

• Partners commit to running selection procedures for mobility activities that are fair, transparent and documented, ensuring 
equal opportunities to participants eligible for mobility. The calls for applications must be public and an appeal procedure 
must be in piace. Under no circumstances, shall applicants and selected participants incur any costs during application and 
selection procedures. 

• In the case of student mobility, partners will ensure that other elements beyond academic meritare taken into account to 
ensure participation of students with fewer opportunities. Selection criteria and procedures must be clearly communicated 
in the cali for app lications. 

Applications/information on nominateci students must reach the receiving institution by: 

I MESSINAOl 

YARMOUK UNIVERSITY /JORDAN 

Winter term (September-February) and full year 
mobility 

Spring term (March-July) 

Winter Term: from 10 October to 4 February 

Spring Term: from 26 February to 24 June 

9 Please specify the deadline for each semester and, if necessary, adapt to a trimester system. 

30thJune 

3Qth November 

Winter Semester: 
1 August 

Summer Semester: 
30 November 
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The rece iving institution wil l send its decision with in 2 weeks and no later than 5 weeks . 

The partners commit to have a fair, transparent, coherent and documented application and selection procedure outlined in their 
respective websites and regu larly updated, together w ith the contact deta ils of the re levant department : 

I MESSINAOl 

YARMOUK UNIVERSITY / JORDAN 

Selection criteria 

Francesca Scribano Head of Extra-EU 
Mobility Programs Unit E-mail : 
fscribano@unime.it 
https: //international.unime.it/ 

Tel: +390906768539 

Dr. Mwaffaq Otoom, Head of I nternational 
Relations and Project s Office, 

e-mail: mof.otoom@yu.edu.jo 

Mrs. Aryaf Al-Rousan, 

e-mail : international@yu .edu.jo 

https: I !www.unirne.it/internationa I /opportunita
allestero / erasmus / erasm us-icm-ou tgoing-extra-ue 

https: //international.unime.it/mobility/outgoing
mobility/mobility-study-extra-eu 

h ttps: I /in ternational.unime .i t/mobility/incoming-
mobility/prova-extraeu-incoming 

htto: //dirp.yu .edu .jo 

Please sum up in this table the se/ection criteria. This is a non-exhaustive list - partners are invited to agree on the eventua/ list of 
selection criteria. 
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Academic requirements I From UniME to YARMOUK: 

Student Mobility for Study /Traineeship 
(SMS/SMP): 

- Academic performance (100%): average 
mark (1&11 cycle students); Bachelor & 
Master Degree final mark for PhD 
students 

- Language skills: leve! B2 
(I talian/English) 

Staff (STA): 

Subject area code affinity (20,00%) 
(6/30 points) 

Language skills (6,67%) Level 82 
English (2/30 points) 

- Quality of Workplan as detailed in the 
Staff Mobility Agreement (33,33%) 
(10/30 points) 

Staff (STT): 

- Subject area code affinity (for 
professors) or staff working at the 
International Relations Office (for 
administrative staff) (13,33%) ( 4/30 
points) 

- Quality of Workplan as detailed in the 
Staff Mobility Agreement (33,33%) 
(10/30 points) 
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Language skills (13,33%) Leve! B2 
English (4/30 points) 

From YARMOUK to UniME: 

Students 

10 points for GPA 
10 points for English certificate 
5 points are added to the student who 
participates for the first time 

For Staff (Professor /Researchers) 
The following bases and criteria are adopted 
for the differentiation of faculty members at the 
university applying for exchange programs 
1- The average student evaluation of the faculty 
member for the last four semesters, with a 
maximum of three points allocated to it, and 
distributed as follows: 
Average Student Rating Points 
85 % - 100% 3 
70% - less than 85% 2 
60% -70% 1 
2- Teaching experience within the actual 
service at the university, and a maximum of 
three points are allocated to it, and distributed 
as follows: 
Years of experience points 
10 and above 3 
From 5 to less than 10 2 
less than 5 1 
3- Number of scientific research published in 
the Scopus database during the Academic year 
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in which it was submitted and the previous two 
years, and a maximum of three points are 

, allocated to it. 
4- The index of scientific research (h-index) 
according to the (Scopus) database, and a 
maximum of three points are allocated to it, 
and distributed as follows: 
Research index (h-index) points 
greater than 8 3 
from 8 to 4 2 
from 3 to 1 1 
5- Invitation letter or initial approvai from the 
partner academic institution for the proposed 
activity when submitting the application, for 
which three points are allocated. 
6- 6 points are deducted for those who 
participated in previous Erasmus+ mobility 
during the submission year or the previous two 
years. 

For Staff Administrative/Technicians 
The following bases and criteria are adopted 
for the comparison between administrators 
and technicians at the university applying for 
exchange programs. 
1) The administrative or technical qualification 
that was calculated for him at the university, 
and a maximum of three points are allocated to 
him, and distributed as follows: 
Academic qualification Points 
PhD or Master 3 
Bachelor 2 
Diploma 1 
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2) The average managerial or technical 
evaluation during the last three years, with a 
maximum of three points allocated to it, and 
distributed as fallows: 
Average managerial rating Points 
260- 300 3 
230-less than 260 2 
200 - Iess than 230 1 
3) Administrative experience within the actual 
service at the university, and a maximum of 
three points are allocated to it, and distributed 
as fallows: 
Years of experience Points 
20 and aver 3 
10 to less than 20 2 
Iess than 10 1 
4) A certificate of proficiency in the English 
Ianguage from the national exam or its 
equivalent with a (successful) result during the 
last five years from the date of submitting the 
application, and three points are allocated to it. 
5) Invitation letter or initial approvai from the 
partner academic institution far the proposed 
activity when submitting the applicati on, far 
which three points are allocated. 
6) (10) points are allocated to administrators 
and technicians who have not previously 
benefited from an exchange opportunity, and 
10 are deducted far each previous benefit far 
administrators and technicians who have 
previously benefited from this opportunity. 
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I 

cv From UniME to YARMOUK: 

Staff (STT /STA): 
- CV (33,33%) (10/30 points) 

- Past mobility experience (6,67%): higher 
score to beneficiaries with fewer Erasmus 
mobility experiences (2/30 points) 

Motivation letter -

Inclusion measures10 - students in disadvantaged economie 
conditions based on income as established 
by individuai national provisions 
( certificable or self-declarable) 

- students with disabilities or certifiable 
physical, health and menta! problems 
according to individuai natiorial provisions 
( certificable) 

- students with minor children ( self-
declaration) 

- working students (self-declaration) 
- students orphaned by at least one parent 

( self- declaration) 
- students who are children of victims of 

terrorism and organized crime (self-
declaration) 

- professional student athletes (self-
declaration) 

10 You may find the implementation guidelines of the Erasmus+ and European Solidarity Corps lnclusion and Diversity Strategy here: 

https://ec.europa.eu/programmes/erasmus-plus/resources/implementation-guidelines-erasmus-and-european-solidarity-corps-inclusion-and-diversity en 
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- students from ethnic, linguistic or religious 
minorities (self-declaration) 

- refugee students or asylum seekers (self-
declaration) 

- students belonging to a socially vulnerable 
group or a national minority (self-
declaration) 

In case of self-declaration we suggest to include a 
cover letter justifying the fewer opportunities 
declared 

Other 

6 . Preparation and support 

The Higher Education Institution(s) in an EU Member State or associated third country commit(s) to: 

• Ensure that students are aware of their rights and obligations as defined in the Erasmus+ Student Charter11• 

• Arrange travels or provide a pre-financing of the grant to reduce the costs that participants need to cover upfront, 
to the extent possible. 

Ali involved Higher Education Institutions commit to the following preparation and support measures. Information and assistance 
can be provided by the contact points and information sources in the table below: 

• The receiving institution will guide incoming mobile participants in finding accommodation, according to the requirements 
of the Erasmus Charter far Higher Education. It is considered best practice to use the individuai grant to pay far the deposit 
of dormitories. 

11 The Erasmus+ Student Charter is available here: https://ec.europa.eu/programmes/erasmus-plus/resources/documents/applicants/student-charter en 
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• Ensure that outgoing mobile participants are well prepareci far their activities abroaci, incluciing blencieci mobility, by 
unciertaking activities to achieve the necessary level of linguistic proficiency anci cievelop their intercultural 
competences. 

• Provicie assistance relateci to obtaining visas, when requireci, far incoming anci outgoing mobile participants, accorciing to 
the requirements of the Erasmus Charter far Higher Eciucation anci, if neecieci, use project funcis in the most inclusive way 
to cover relateci costs partially or in full. 

• Provicie assistance relateci to obtaining insurance, when requireci, far incoming anci outgoing mobile participants, 
accorciing to the requirements of the Erasmus Charter far Higher Education and use project funds in the most inclusive 
way to cover relateci costs partially or in full. The receiving institution will infarm mobile participants of cases in which 
insurance cover is not automatically provided. 

• The receiving institution will infarm about the existence of relevant infrastructure and provide support to incoming 
participants with fewer opportunities. 

• Previde appropriate mentoring and support arrangements far mobile participants, incluciing far those pursuing 
blendeci mobility, as well as integrate incoming mobile participants into the wicier stucient community anci in the 
Institution's everyciay life. 

• Provide participants with their grant as soon as possible upon arrivai, including if necessary a first payment using 
cash, check or similar to avoid delays linked to opening a bank account. 

• The institutions commit to encourage partici pants to act as ambassadors of the Erasmus+ Programme and share their 
mobility experience, e.g. by proviciing infarmation about the existence of Erasmus+ alumni networks, inviting former 
participants in promotion activities, etc. 

The table serves as a template - the partners are free to adjust it, e.g. to add more measures, to replicate per partner HEI etc. 

Accommodation I MESSINAOl Francesca Scribano Head of Extra
EU Mobility Programs Unit 

E-mail: fscribano@unime.it 

https: I /in ternatio nal.unime.it /services /faciliti es /housin 
g 

15 



Tel: +390906768539 

YARMOUK Mrs . Aryaf Al-Rousa n, http://dirp.yu .edu.jo 

UNIVERSITY /JO e-mail: international@yu.edu .jo 

RDAN 
Tel: +96227211111 

Ext: 3608 

Language Support I MESSINAOl Concetta Butà https: //cla.unime.it/ 

Head of Welcome Office 

E-mail: uopwelcomeoffice@unime.it 

Te!: +390906768356 

I 
YARMOUK Mrs. Aryaf Al-Rousan, http: /Id irp.yu .edu .jo 

UNIVERSITY /JO e-ma il: international@yu.edu .jo 

RDAN 
Tel: +96227211111 

Ext: 3608 

Vis a I MESSINAOl Francesca Scribano Head of Extra- https: LLinternational.unime.itLmessinaLresidence-
EU Mobility Programs Unit permit 

E-mail: fscribano@unime.it 

Tel: +390906768539 

YARMOUK Mrs. Aryaf Al-Rousan, http: //dirp.yu .edu .jo 

UNIVERSITY /JO 
e-mail: international@yu.edu.jo 

RDAN 

Tel:+96227211111 

Ext: 3608 
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lnsurance I MESSINAOl Francesca Scribano Head of Extra- h!;IDs: L Linternational.unime.itL 
EU Mobility Programs Unit 

E-mail: fscribano@unime.it 

Tel: +390906768539 

YARMOUK Mrs. Aryaf Al-Rousan, http :Udirp.yu.edu.jo 

UNIVERSITY /JO 
e-mail: international@yu.edu.jo 

RDAN 

Tel:+96227211111 

Ext: 3608 

lnclusion of I MESSINAOl Francesca Scribano Head of Extra- e.g. available infrastructure for: 
partici pants with EU Mobility Programs Unit 

Reduced mobility or hearing/visual impairments, 
fewer opportunities 

E-mail: fscribano@unime.it students/staff with children, etc. 

Tcl: +390906768539 https: L Linternational.unime.itLservices Ldisability-sld-
services-students 

Marisa Currao, Head ofDSA 

Email: servizi.dd@unime.it 

Tel. +390906765066 
YARMOUK Mrs. Aryaf Al-Rousan, http:Udirp.yu.edu.jo 

UNIVERSITY /JO 
RDAN e-mail: international@yu.edu.jo 

Tel:+96227211111 

Ext: 3608 
Mentoring I MESSINA01 Concetta Butà ht!J;)s: L Linternational.unime.itL 
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Head of Welcome Office htt11s: L Lwww.unime.itLinternationalL01111ortunita-

E-mail: uo11welcomeoffice@unime.it 
ali estero Lreferenti-la-mobili ta-internazionale 

Tcl:+390906768356 
YARMOUK Mrs. Aryaf Al-Rousan, http :Udirp.yu.ed u.jo 

UNIVERSITY/JO 
e-mail: international@yu.edu.jo 

RDAN 

Tel:+96227211111 

Ext: 3608 

Grant payments I MESSINA01 Francesca Scribano 
Head ofExtra-EU Mobility Programs 
Unit 
E-mail: fscribano@unime.it 

Tel: +390906768539 
Alumni information I MESSINAOl Concetta Butà ht!Qs: LLinternational.unime.itLservices 

Head of Welcome Office htt11s: LLinternational.unime.itLmessina 

E-mail: uo11welcomeoffice@unime.it 

Tel: +390906768356 
YARMOUK Mrs. Aryaf Al-Rousan, http: Udirp.yu.edu.jo 

UNIVERSITY /JO 
e-mail: international@yu.edu.jo 

RDAN 

Tel:+96227211111 

Ext: 3608 
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7. Recognition 

Institutions commit to: 
• Ensure recognition far activities satisfactorily completed. 

UniME adopts the European Credit Transfer and Accumulation System 
h ttps: I /international.unime.i timo bility/i n te rnational-mo bility 

YARMOUK UNIVERSITY /JORDAN:http://dirp.yu.edu.jo 

• Ensure that student and staff mobility far education or training purposes is based on a learning agreement far students 
and a mobility agreement far staff validated in advance between the sending and receiving institutions and the mobile 
participants. 

• Accept all activities indicated in the learning agreement, or according to the learning outcomes of the modules completed 
abroad, as automatically counting towards the degree, provided these have been satisfactorily completed by the mobile 
student. 

• Partners commit to taking measures to ensure recognition of student and staff mobility upon their return, including: 

o Providing incoming mobile students and their sending institutions with free-of-charge transcripts. The 
documents must be in English or in the language of the sending institution and containing a full, accurate and 
timely record of the ach ievements at the end of the mobility period. 

o A Transcript of Records will be issued by the receiving institution no later than 4 weeks after the assessment 
period has finished at the receiving HEI. 

o Providing students on traineeships and staff with a certificate far the activities completed. It is recommended 
to issue a certificate towards the end of the mobility period. 

8. Grading systems of the institutions 

It is recommended that receiving institutions provide the statistica! distribution of grades or make the infarmation available 
through EGRACONS according to the descriptions in the ECTS users' quide12 . The table will facilitate the interpretation of each 
grade awarded to students and will facilitate the credit transfer by the sending institution. 

12 The ECTS user's guide is available here: https://ec.europa.eu/education/resources-and-tools/document-library/ects-users-guide_en 
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I MESSINA01 

YARMOUK UNIVERSITY /JORDAN I YU 

Grading sy-stem at Yarmouk University- : 
Undergraduate 

Uni Me adopts the Italian Grading Scale from 18 (less than 18 the exam is 
failed) to 30. UniMe officially adopts the ECTS conversion scale 

h ttps: //i nternatio nal. unirne.i timo bility /in ternational-mo bility 

Grade Scale Grade Description US Grade 

A 84.00 - 100.00 Excellent A 

B 76.00 - 83.00 Very Good B+ 

e 68.00 - 75.00 Good B 

o 60.00 - 67 .00 Pass e 
F 0.00 - 59.00 Fail F 

Graduate-leve! 

Grade Scale Grade Description US Grade 

A 88.00 - 100.00 Excellent A 

B 80.00 - 87.00 Very Good B+ 

e 75.00 - 79.00 Good B 

F 0.00 - 74.00 Fail F 
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9. Any other information regarding the terms of the agreement (optional) 
---

10. Termination of the agreement 

In the event of unilatera! termlnatìon, a notice of at least one academic year should be given. Neither the European Commìssion 
nor the Natlonal Agencies can be held responsible in case of a confllct. 

SIGNATURES OF THE INSTITUTIONS {legal representatives} 

YARMOUK 
UNIYERSITY /JORDAN 

Rector 

Professor Islam 
Massad, MD 

YU President 

president@yu.edu .jo 

13 Scanned copies of signatures or digitai signatures may be accepted depending on the national legislatìon 
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